(cut along dotted line)

Weingarten Rights

“If an employee has a reasonable belief that discipline or other
adverse consequences may result from what he or she says, the
employee has the right to request union representation. When the
employee makes the request for a union representative to be
present management has three options:

(1) it can stop questioning until the representative arrives.

(2) it can call off the interview or,

(3) it can tell the employee that it will call off the interview
unless the employee voluntarily gives up his/her rights to union
representation (an option the employee should always refuse).”
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